EMPLOYER ALERT

IS YOUR RESPIRATORY PROGRAM IN COMPLIANCE?

Did you know that in 1999 California revised the regulation that applies to all workplace respirator use (except tuberculosis)?  To make compliance easier, over 20 substance-specific standards now reference Section 5144 of the General Industry Safety Orders.  Employers are required to include the following elements in their comprehensive respirator program:

 All procedures in written form.

 Medical evaluations of respirator users.

 Procedures for respirator selection.

 Procedures for routine and emergency use.

 Procedures for respirator cleaning, disinfecting, storage, inspection, maintenance, and repair.

 Air quality assurance for supplied air devices.

 Face seal fit testing (annually).

 Employee training (annually).

 Periodic program evaluation.

Important changes in the revised regulation include:

 Provisions where employees use respirators and dust masks as a voluntary precaution.

 Requiring a qualified program administrator.

 Detailed specification of acceptable respirators in atmospheres that may be immediately dangerous to life or health.

 Requiring end-of-service life indicators for chemical cartridges or requiring employers to have data showing acceptable change-out times.

 Providing powered air-purifying respirators for employees unable to wear a negative pressure respirator for medical reasons.

 Requiring fit testing for tight fitting air-supplied respirators.

 Requiring employee medical evaluations prior to first use of respirator, as well as follow-up medical examinations and allowing employees to discuss their medical questionnaire results with the administering health care provider.

 Annual face seal fit testing with test atmosphere (acceptable methods of fit testing are detailed in the standard’s Appendix A).

 Providing powered air-purifying respirators for employees unable to wear a negative pressure respirator for medical reasons.

 Each time a tight fitting respirator is put on, its user must perform a face-piece seal check as specified in Appendix B-1.

 Annual employee training (employees must be able to demonstrate knowledge and skills specific to the hazards and uses of respirators in their particular workplace, including emergency use.

 On-going respirator program evaluation including periodic consultation with employees.

Before an employer resorts to using respirators, hazardous airborne exposures must be controlled as far as feasible by engineering measures.

